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Psychological testing is a test that can provide an image/measure about a person's psychological performance test can even describe how a person will face stressful conditions and can still work well in these conditions. Psychological questions are usually tested in the entrance tests to work, bumn testing, postgraduate school admission tests and
admission tests for TNI/POLRI candidates. On this occasion, the administrator wants to share questions of psychological evidence to enter the candidates of Tamtama, Bintara and Akpol. The following is a list of psychology questions that you can download and learn in preparation for the National Police Entry Test .A. Psychological Problems
Intelligence generally questions the intelligence of the National Police that consists of 100 multiple-choice questions that it must resolve in no more than 90 minutes. Psychological Problem Shows in Any Problem Polri's precision consists of 100 multiple-choice questions that you must solve in no more than 90 minutes Hilangsoal Hilangsoal Hilangsoal
Variation of the symbol (GAB, Numbers/Letras/Lost Symbols) C. Personality The personality aims to measure or evaluate the participant's personality. Personality is not to measure bad or to know bad things in a person. But every personality has two interrelated sides. The Amin of Sleepy Tomorrow will continue and ... € ... Examples of psychological
problems: when entering college or school, someone will face an entrance test. Psychological testing or psychological testing is one of the tests that will be tested from a row of other tests. This test provides a challenge for those who will be examined. Therefore, before the examination, it is necessary to be trained in examples of psychological tests.
Actually, no. aleucse aleucse o dadisrevinu anu acilpa es is onametna ed raugireva ebed onu ,otnat ol roP .setnaidutse soveun selbisop a sacig3Alocisp sabeurp nacilpa saleucse o sedadisrevinu sal Psychological test or not. It is important for someone to know this information to be easy to prepare for psychological testing. Not only for the college
entrance examination, someone will face a psychological test when applying for a job in a company or agency. Almost all companies apply psychological tests for prospective employees to determine whether or not prospective employees work in the company. It is important for a company to find out the extent of the level of intelligence of prospective
employees. Therefore the company does not carelessly accept prospective employees. Usually a strict selection is carried out to filter out the best prospective employees among applicants who apply. The testing is one indicator of employee streets. This shows the importance of training yourself by working on examples of psychological tests. Intensive
exercises in working on examples of psychological tests provide provisions and description of what questions will be faced when registering at college and company. Psychological questions are usually in the form of logic, reasoning, aritamtika, images, and so on. Understanding Psychological Test Psychological test comes from the word physico which
means the physical mentality possessed by a human, while the test is a test. So psychological testing is a method or tool used to measure the potential of psychology both mental, attitude, personality and other elements of the individual who do the test. The quality of individuals in insight and science is not only as a determinant of the results of
psychological tests, but includes the quality of talents, attitudes, personality, and habits that are in accordance with certain criteria. For example, the results of the psychological test assessment conducted on prospective students of medical education are not the same as the assessment of the results of psychological tests conducted by the Police
Academy. Psychological tests are supported by systems or tools with special categories, as well It can be used by someone who has knowledge specifications in the field, in this case the field of psychological testing. Psychological tests can show the real personality and attitude in terms of interest, intelligence, personality and also someone's behavior.
The types of psychological tests basically have many types and forms. But there are only a few that are commonly used as a selection of university or business entrance exams. All those who want to register a job need to know and understand this kind of test to facilitate the search for examples of psychological tests such as references and exercise
materials. 1. Psychology Test Arithmetic logic reasoning test with a type of arithmetic logic psychology usually includes a row of 2D to 3D images presented in various images or numbers that have their own patterns. The purpose of conducting a reasoning test is to discover the extent of the ability of an analysis and understanding of a person in
certain patterns. The psychological tests of this type are certainly very useful for the company. Because through psychological testing, companies can know the ability of potential employees to analyse and understand certain patterns. This is a consideration for companies to get employees according to the required standards. In the process, special
tricks are needed to solve the problem. Some tips that can be used to work on examples of psychological questions for logical psychology and arithmetic reasoning, namely, they do not waste their time first by focusing on a problem, because in the test the test is a limited time. Secondly, it does not concentrate too much on the arithmetic or
calculation series. We recommendSee all the numbers that are presented with the most wide side. Because in a matter with a series of number that have several number number Padahret naiap Iaabes Iaabreb aguf aguj ini set uti niales .UTTETRET ISIDNOK UTAUS I NEED Akij Gnaroeses napumamek iuvhatem kutnu halada ini set isnnnuf .set laos
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person needs to concentrate and function logic as much as possible to the words presented. But if someone has a problem with their concentration and logic, another way that can be done is to memorize some examples of similar psychological tests. Because generally the questions given have similarities. 4. Psychological test and test (drawn to a
man) such as translation in Indonesia, test participants and test should do the test by drawing a human figure that then describes sex, age and image-based activities. This test works as a way of discovering the trust, responsibility, loyalty and stability of employees at work. To work on this problem to make it easier, first of all the images of someone
who is doing activities like a farmer who burns the fields. Both human images as a whole not only draw half of the body and always pay attention to the details of images such as eyes, nose, ears and mouth. 5. Edwards personal preference programming test (EPPS) The following is the EPPS test or is commonly called Pauli test. This test serves to show
more detail one's fingers and personality. Usually, the number in this test is 225 questions, each of whose questions are just two response options, namely, A and B. Choosing options usually show someone's personality compatibility. It should be noted that all questions should be answered even though the available response options do not show the
personality of the real person. This test is not a test that shows the right or wrong, but the appearance of the personality of someone who is the actual choice of the given answers. The abeurp abeurp anu razilaer ed This is for the company to select people who have an appropriate personality and to wait. Because a person's personality is very
important in a company. Therefore, the company is very selective when choosing people who participate in the progress of the company. The main key to the © Xito to work in this test is to be honest and what it is, never lie to himself, although he requires someone to show his own deficiencies. If you pay attention, some questions will be repeated in a
certain number to discover someone's honesty when giving answers. 6. The Kraepelin or Pauli test This type of psychological test consists of a number of numbers that are crushed from top to bottom in length. In general, a person will be asked to add or add two numbers in each column in a specified time. The function of this test is to see how much
is the level of precise, consistency, adjustment, durability and speed of doing something. There are forms that can be used to do the Kraeplien type test: never cheated in the time or the results of the sum, because it will provide a pigid if it arrives. In addition to the moment it will be reduced to the problem, it can also make a graphic of inaccurate.
Required to use an ordinary flax or a pen instead of using a meconic lig. Because when the meconic flash is exhausted, of course, it will take a long time to replace it with a new one. It is not too significant if it replaces it only once, but it replaces it many times, it will make time work in more problems. The last and most important of all forms of work
is always concentrated. A complete concentration is needed from the beginning to the end of the problem. Self -control agar tidak terbuang percuma sangat dibutuhkan untuk menjaga konsentrasi hingga akhir pengerjaan soal. Lebih Lengkapnya Bisa Lihat Disini : 7. Tes Psikologi “Test Army Alpha Intelegence” Tes ini memiliki bentuk deret angka dan
deret bentuk. biasanya ada 12 soal yang memiliki kombinasi deret angka dan deret bentuk yang antara soal satu dengan lainnya terkadang memiliki hubungan. Fungsi dari tes ini adalah untuk melihat sejauh mana kemampuan seseorang dalam memahami, menerima dan menjalankan perintah atau instruksi secara cepat atau lambat. Selalu fokuskan
konsentrasi pada ungkapan yang dikeluarkan oleh narator, selain karena waktu yang terbatas, soal hanya akan debutkan satu kali dan narator pun tidak akan pernah mengulang instruksinya. Yang terakhir, selalu sabar dalam menjawab setiap soal yang diberikan. Jangan memotong instruksi yang diberikan narator dan jangan terburu-buru untuk
menjawab. Contoh Soal Psikotes Dari drinkapa jenis soal psikotes diatas ada satu hal lagi yang perlu diketahui, yaitu belajar dari apa yang pernah dilakukan. Hal ini berarti bahwa seseorang perlu belajar dari pengalaman yang lalu dalam menghadapi ujian psikotes. Berikut contoh soal psikotes yang bisa dijadikan langkah awal untuk menghadapi
ujian psikotes ke depannya: Selesaikan deret dibawah ini dengan memilih jawaban yang tepat. Seri: 100-4-90-7-80, dari seri tersebut adalah: a. 12 b. 11 c. 10 d. 9 e. 8 Jawaban: C 5-7-10-12-15 seri selanjutnya dari seret tersebut adalah: a. 13 b. 14 c. 12 d. 6 e. 4 Jawaban: E Seri: 50-40-31-24-18 ... seri 12 Jawaban: D Suatu seri: 9-5-1-2-10-6-2-3-11 -7-
seri selanjutnya dari seri tersebut adalah adalah: a. 3b. 4 c. 12 d. 8 e. 7 Jawaban: A Suatu seri: 2-1-2-1-3-4- seri selanjutnya dari seri tersebut adalah. 3,4,7 b. 4,5,7 c. 5,4,7 d. 6,5,4 and 7,4,5 Jawaban: C Suatu seri: 13-14-13-14-11-12-15-16-13 seri dari seri tersebut adalah: a. 11-15-13 b. 12-16-14 c. 14-13-14 d. 14-15-13 e. 13-14-13 Jawaban: C Suatu
seri: 26-5-9-25-6-11-24-7 seri selanjutnya dari seri tersebut adalah: a. 9b. 10 c. 11 d. 12 e. 13 Jawaban: E Suatu seri: 5-6-7-5-6-7-8-5-6-7-8-9 seri selanjutnya dari seri tersebut adalah: a. 5-6 b. 7-6 c. 9-10 d. 10-9 e. 12-9 Jawaban: A Suatu seri: 11-19-10-20-9-21-8 seri selanjutnya dari seri tersebut adalah: a. 22-7 b. 23-22 c¢. 7-24 d. 7-22 e. 29-26 Jawaban:
A Suatu seri: 3-4-4-5-5-5-6-6-6 seri selanjutnya dari seri tersebut adalah: a. 5b. 6 c. 7 d. 8 e. 9 Jawaban: B Petunjuk Soal: Pilihlah satu jawaban yang memiliki arti sama atau yang mendekati dengan arti kata yang dicetak dengan huruf kapital a. Biasa b. Ukuran c. Nisbi d. Statis e. Pasti Jawaban: C a. Pemagaran b. Peningkatan c. Pemugaran d.
Pemekaran e. Pembongkaran Jawaban: C a. Astronomi b. Astronesia c. Atronomika d. Astronout e. Kosmonout Jawaban: D a. Rumah Sakit b. Ruang Pertemuan c. Rumah makan d. Bengkel Lokomotif e. Aula Jawaban: D a. Nama Asli b. Bukan Asli c. Nama Samaran d. Padanan Kata e. Nama Lengkap Jawaban: C a. Seni Merias b. Pelayanan Disain
Rumah c. Penyewaan Pakaian Pengantin d. Pakaian Adat e. Katering Jawaban: E a. Dimensi b. Bentuk c. Citra d. Penampakan e. Imajinasi JAWABAN: C a. Unggul b. Berkah c. Elite d. Pilihan e. Martabat Jawaban: A a. Perdebatan b. Pertikaian c. Perbedaan d. Persaingan e. Pertandingan Jawaban: D a. Transduksi A AA AContoh Daftar Riwayat Hidup b.
Konduksi c. Intuisi d. Induksi e. Reduksi Jawaban: C a. Setuju b. Biasa c. Pelopor d. Terkemuka e. Pendukung Jawaban: B a. Menolong b. Analog c. Dialog d. Prolog e. Hipolog Jawaban: D a. Laras b. Mirip c. Imbang d. Tepat e. Kokoh Jawaban: D a. Menetap b. Sesuai norma c. Anomali d. Mapan e. Tak teratur Jawaban: A a. Susut b. Kerdil c. Macet d.
Tertua e. Menumpuk Jawaban: B a. Penggugah rasa b. Pengungsian c. Perubahan d. Penyelamatan e. Penilaian Jawaban: A a. Tidak b. Division c. Break hope d. Sad e. Frustration Answer: B a. Clear b. Boisterous c. Noisy d. Silent e. Clean Answer: D a. Separated b. Divorced c. War d. Conflict e. Peace Answer: e a. Reality b. Common c. Valid d. Right e.
Answer Fact: C Question Instructions: Choose an answer that has the opposite word with capital letters a. Lay b. Specialist c. Scholar d. Indifferent e. Advanced Answer: a a. Viewers b. Speaker c. Thinkers d. Lecturer e. As an answer: B a. Misfortune b. Tourism work c. State d. Visit e. Friendship Answer: a a. Poetry b. Describe c. Prose d. System e.
Answer Development: a a. Forestry b. Existence c. Container d. Space e. Vehicle Answer: E A. Musical instruments b. Dispute c. Harmonious d. Melodious e. Conversation Answer: B a. Traditional b. Scientific c. Weak d. Religious e. Duniawi Answer: D Problem Instructions: Choose the answer that is a match that is equivalent and right for the

following problem: Egg: Berudu: Frog = .... a. Sleeping: sleepy: sound b. Day: Dolor: Night c. Eat: Sleep: full d. Babies: Children: Teenagers e. Eggs: Cocoon: Butterfly Answer: D guitar: wood: music = .... a. Dance: Adat: Region b. Motor: Wash: Workshop c. Sauce: chili: tomatoes d. Ball: rubber: basketball e. Doctor: Recipe: Pill Answer: D tobacco:
cigarettes: cancer = .... a. Palm: Oil: Fried b. Wheat: Cake: Eat c. Wood: coals: cooking d. Yarn: Pintal: Clothes e. Goat: Sate: High blood pressure Answer: E Job: Problem: Frustration = .... a. Fat: Cholesterol: Hypertension b. Aire: drink: thirst c. Fall: injury: worry d. Repetition: Graduated: Happy e. Teacher: Teacher: Not going up class Answer: C
Cigarettes: suction: cough = .... a. Money: Gambling: bankrupt b. Comics: Library: Teacher c. Motorcycle : : tangkap d. Atlit : latihan : juara e. Api : kaki : panas Jawaban: A PRESIDEN : ¢AAJA = ¢AA}A.. : PROVINSI : ¢AA]A¢AALA. a. Negara : daerah b. Kabinet : DPRD c. Pemerintah : Daerah d. Negara : Gubernur e. Kepala : Aparat Jawaban : D Untuk

membuat sebuah kios diperlukan waktu selama 48 hari dan dengan mempekerjakan tenaga kerja sebanyak 10 orang. Berapa lama waktu yang perlukan untuk membuat sebuah kios jika menggunakan tenaga kerja sebanyak 20 orang? a. 24 hari b. 12 hari c. 10 hari d. 16 hari hari
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